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About KANFA

KANFA (est. 2001) is an independent process design and engineering company that
delivers process modules and services to the global energy market with focus on
small to medium scale modularised solutions. Our scope of services includes module
deliveries, engineering services, equipment supply and studies to both offshore and
onshore operations.

KANFA lists economic, environmental and social sustainability among its core values.

For KANFA, sustainability means to act responsibly, always considering our impact on
the planet, people, and communities where we live and work. We place sustainability
at the centre of everything we do. KANFA business is conducted in line with the values
expressed through UN’s Sustainable Development Goals, supporting society
development and support stakeholders in their efforts to meet these goals.

Through our parent company Technip Energies, a signatory of the United Nations
Global Compact, KANFA is committed to operate in a way that meets fundamental
responsibilities in the areas of Human Rights, Labour, Environment and Anti-

Corruption.
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KANFA’s head office is in Lysaker near Oslo and we have a regional office in
Trondheim. The company is led by Aleksander G. Bugge.

As per June 2026, KANFA has approx. 60 employees and a small number of long-term
consultants.

KANFA has established several processes as part of our Quality Management System
(QMS), designed to ensure the consistent quality of our work, but also to enable us
to uphold a high standard with regards to human rights and decent working
conditions. Our governing documents include our Purpose, Values and Visions and
our Social Responsibility Policy, as well as detailed process descriptions and
guidelines implemented to ensure that the goals of the policy are met.

KANFA has high expectations when it comes to our own performance, but this is also
valid for our supply chain. Our QMS has provisions to assess our suppliers’ ethical
performance and take appropriate action when deemed necessary.

Our procedure and guideline for due diligence assessment in accordance with the
Transparency Act was renewed and implemented in 2023, and further refined in 2024
and 2025. This procedure includes self-assessment and commitment from our
suppliers as well as mitigating and preventive actions from KANFA, resulting in
continual improvement throughout our supply chain.

From 2025 we have implemented an on-line supplier assessment registration form,
that further contributes to our Due Diligence process.

Definitions
For the purpose of this published account, the following definitions apply:

Fundamental human rights means the internationally recognised human rights that
are enshrined, among other places, in the International Covenant on Economic, Social
and Cultural Rights of 1966, the International Covenant on Civil and Political Rights of
1966 and the ILO's core conventions on fundamental principles and rights at work.

Decent working conditions means work that safeguards fundamental human rights
pursuant to definition above, as well as health, safety and environment in the
workplace, and that provides a living wage.

Supply chain means any party in the chain of suppliers and sub-contractors that
supplies or produces goods, services or other input factors included in the supplier’s
delivery to KANFA of services or production of goods from the raw material stage to
a finished product.
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KANFA Social Responsibility Policy

Social Responsibility Policy

At KANFA we conduct our business with Integrity, respecting universal human and workers' rights, law and
culture in the countries we operate. We encourage transparency and equal rights and opportunities for all. We
avold compromising situations and have a zero-tolerance on bribery. We identify and assess our contribution to
social and cultural factors in areas we operate and conduct cur business in an honourable manner.

Regulatory Compliance and Sanctions

We shall conducl our business in accordance with all applicable

laws and regulations and act in an ethical and socially

responsbie manner

Tha compary will proactively manor and comply with 2l

anphcablo sanclion regulalions of the EU, US ard olher
s whare we aperal

Social Impact
KANFA shal alweys support and peotect Intemationaly
prodaimed human nghts as set out n the Unversal Declaratian
af Human Rights {(UDHR) and make sure we are nol complicit
nhuman rights abuses.
Wa wil alwiys sk to give all employees equal opportunities
vegavdlus of age, gendcr religian ar ethnic background Our
ploy are e which is safe and is free
from harassment.
We shal actively 885685 cur supply chain with regards 1o
numan rghts Issues and suppor Imarovements  whaere
possble.
We wil engage wih and postively conirbule 1o the
communities where we operate, inchuding supporting local
developmant intiatives,

Workers' Rights

KANFA wil avald engag W In proy ar

comparies if there is evidence of abuse of the ﬁnlarnmu ILO
conventions on rghts al work. We wil encourage cur supply
chain to uphold he principies of.

o Theright ta crganise and collect gaining
«  Abalticn of forced labour;
*  Mamum age requirements {Child Labour);
. Equal remunerston,
. Nan-Discrimination;
*  Occupational safety and haaltn,
We shal actively assess our supply chan with regards 1o

workers' rights msues and support improvements whers
possike.

Bribery and corruption

Employess shal nol accept o offee gifts, money or
antertainmant from or to ather partlas, organizations o
indniduals whare these mght reasonably be considered lkely
10 influsnce business tarsactons. I in doubt, the emplay

Competition
KANFA wil always aim to be a strong bul fair and ethical
compatitor. Compettive success |5 bult on providing good
vam and the best service. Compettors shoud not be
d. Wnen in with compatitors, emplayees wil
refran lmm discussing confidantial nformation, anc no atbempl
will be mace 10 mproperty 6Coure competitors” Irade secratls ar
any othar confidential Informatian, Employeas wil not discuss
pricing sirategies or enter info any arangements o practices
which coeflict with the rws applicable o the business in
quaston,

Innovation and Sustainable Solutions
Weawllirvest in hand P 10 create b

and sustainable engineering scluticns that benefit both our
clents and e planst.

We will collaborate with stakeholders to identily emerging
challanges and addrass sham proacthely,

Environmental Stewardshnp

We wil strive to Inmize aur val
) ghout our operations.

We vul comply wim l redevant erndronmental laws and

requistions 8nd work towsrds reducng our Greenhouse ges
amssans,

We wil 1y Seek Opp ies 1o imorove enargy
efficiancy and reduce waste generation.
Health and Safety

wammbwﬂmaulemmuwmg

ar Tor all empoy and o

W wil iantity and mEgale nsks 1o ensure Iha well-baing of
our warkforce and prevent acadents and nadents.

We will provide lranng and rescurces 10 mpawes srmployees.
1o pricrtize safaty in their work,

Accountability and Implementation
KANFA management & responsiie for settng the tone and
dlncton of our social responsibiity effarts.

d to unde and adbere to ths
Soaal Rcsponemily Policy and actively perticpale in s
mplemantation
Panodic reviews and audes wil be conducted 10 assass the
effectvenass of our socal responsbility intatves anc make

should seek guidance Fom e  approphiabe  senioe
managemant,

Al Company assets should be used for legtmate business
purpeses only, and not for personal gan.

KANFA funds or other company assels shal nol be offensd for
political o relgious purpoees.

Suppliers

Al supplers are antitied toa fair ®, and al potential
suppliers shal have a reasonable opportunty of winning
KANFA business.

ILis our policy 10 pay suppliers on Lima in sccondance with the
agreed terms of trage:

Wa axpect high from our suppl In Ine with our
awn ethical policy.

& KANFA

mp nis as readed.

Reporting and Communication

We wil reguiarly comeunicate our social resporsibilty
nitatves anc progress to stakenokers, inchuding clients,
employees, Invesiors, and the public.

Weer age feecback and from all stakebolders

i

1o continually imarove our prachcess.

AUl s, <
Aleksander G Bugge /| /

Managing Director
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KANFA Supplier Requirements

Our requirements and expectations are documented in an Information Sheet
distributed to all suppliers. We have also defined and documented a Code of Conduct
that explains how we expect our suppliers to comply with our ethical standards. A
signed commitment to this code is expected from all KANFA suppliers.

All enterprises engaged in KANFA projects as suppliers or collaborators, shall also
submit a completed self-assessment questionnaire, with response to the following
topics:

e Policies and systematic assessments
e  Status within own organisation

e Assessment of sub-suppliers

e Control of mitigating actions

Full transparency regarding the status on fundamental human rights and decent
working conditions throughout the supply chain, is required from all KANFA suppliers.

Results from due diligence assessment 2025-26

KANFA Operation in Norway

Based on the due diligence assessment of the KANFA operations in Norway, our
business involves a limited risk of negative consequences for basic human rights and
decent working conditions.

Competent and engaged employees are our most important asset. KANFA is known
to have a good and inclusive working environment with competitive conditions in all
job categories. We strive to facilitate a healthy and sustainable work-life balance.

KANFA has at its disposal very satisfactory office facilities in Lysaker and Trondheim.
The rental agreements are properly structured and are entered into with well
renowned companies.

Caretaker services, cleaning, canteen etc. complies with the applicable collective
bargaining regulations on wages and working conditions.

KANFA Supply Chain

With regard to the potential negative impact on basic human rights and decent
working conditions, we have identified that the greatest risk relates to the
procurement of components and fabrication services.

In order to minimize these risks KANFA has implemented procedures to follow the
suppliers closely and make necessary investigations as relevant.

In cases where we are unsure of how the supplier affects the outside world, we
request further information and documentation. If a supplier cannot document
satisfactory safeguarding of basic human rights and decent working conditions, this
could have consequences for the contractual relationship with KANFA.

However, we will in most cases seek to influence and assist the supplier to minimize
the risk and to repair any defects or violations.
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The KANFA QHSE Manager and Compliance Officer has had the responsibility to
revisit and update the Supplier Due Diligence assessment for 2026. This was carried
out in close cooperation with the Supply Chain Manager as well as engineering staff
working closely with the suppliers.

Working with suppliers in many regions of the world, involved in fabrication and
construction activities, we recognise that there are some inherent risks present. The
fact that many projects can be considered as schedule- and/or cost-driven, serves to
emphasise these generic risks.

No specific adverse effects have so far been identified, but KANFA has nonetheless
chosen to approach the assessment with particular focus on risks related to:

o HSE at the fabrication sites (workers’ safety);

. Excessive use of overtime — long working hours;

. Decent wages based on local norms and standards;
. Forced labour and limited freedom of movement;

The KANFA supply chain consists mainly of fabricators of equipment and fabrication
sites. 60 new suppliers have been added to the register since June 2025, and we
currently have approximately 117 active suppliers, with the following geographical
spread:

Norway: 27
Europe: 77
North America: 1
Middle East and Eastern Europe: 2
India: 3
Far East: 7

In the assessment process, we have utilised a risk categorisation model, where
several aspects are considered, e.g. geographical location, business sector, type of
supplier as well as publicly available information and the suppliers own self-
assessment. The level of involvement between KANFA and the supplier is also
considered.

Based on these data, our suppliers have been categorised in three categories,
indicating low, medium, or high risk of human- or workers’ rights violations.

In 2025/26, Self-Assessment Questionnaires have been sent to all new suppliers, with
explanation and specification of KANFA’s expectations well described.

Responses have been evaluated, combined with the other factors in our risk model.

Actions taken

The actions taken because of the due diligence assessment, are based on the severity
of the potential consequences, and in line with the principle of proportionality.

The main reason for the High-Risk categorisation of some suppliers, is their location
in countries where local legislation makes it difficult to adhere to the International
Labour Organisation (ILO) requirements or where corruption is known to take place.
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Related actions include assessment of compensating measures on the supplier side
and thorough audit of working conditions and business ethics. Further action is based
on any findings from these activities.

We are happy to note that in countries where local legislation prohibits adherence to
ILO requirements, our suppliers have implemented compensating measures to
ensure decent working conditions.

This topic is followed closely by KANFA, and we support our suppliers in their efforts
to improve their performance in this area, taking into account the restrictions local
legislation and tradition may impose.

Human Rights and Decent Working Conditions has been covered in all Suppliers
Audits conducted through the last year. For 2026 we will conduct a total of eight
supplier audits.

The conclusions from previous assessment have been used in the planning of future
audits of our suppliers.

Additional information

Additional information related to the assessment, or the actions taken, can be
provided upon written request.

However, we reserve the right under provisions of the Transparency Act to withhold
information in cases where:

a) the request does not provide a sufficient basis for identifying what the
request concerns

b) the requestis clearly unreasonable

c) the requested information concerns data relating to an individual's
personal affairs

d) the requested information concerns data regarding technical devices and
procedures or other operational and business matters which for
competitive reasons it is important to keep secret in the interests of the
person whom the information concerns.

Any enquiries can be directed in writing to:

KANFA AS

Philip Pedersens vei 7
1366 Lysaker

Norway

Att.: Compliance Officer

Or preferably by the use of the contact form on our corporate web-page:
https://www.kanfa.energy/contact/
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30 June 2026

For and on behalf KANFA AS,
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