
 

Account of due diligence pursuant to 
the Norwegian Transparency Act 
30th June 2026 

About KANFA 
KANFA (est. 2001) is an independent process design and engineering company that 
delivers process modules and services to the global energy market with focus on 
small to medium scale modularised solu>ons. Our scope of services includes module 
deliveries, engineering services, equipment supply and studies to both offshore and 
onshore opera>ons. 

KANFA lists economic, environmental and social sustainability among its core values. 

For KANFA, sustainability means to act responsibly, always considering our impact on 
the planet, people, and communi>es where we live and work. We place sustainability 
at the centre of everything we do. KANFA business is conducted in line with the values 
expressed through UN’s Sustainable Development Goals, suppor>ng society 
development and support stakeholders in their efforts to meet these goals. 

Through our parent company Technip Energies, a signatory of the United Na>ons 
Global Compact, KANFA is commiQed to operate in a way that meets fundamental 
responsibili>es in the areas of Human Rights, Labour, Environment and An>-
Corrup>on. 
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KANFA’s head office is in Lysaker near Oslo and we have a regional office in 
Trondheim. The company is led by Aleksander G. Bugge. 

As per June 2026, KANFA has approx. 60 employees and a small number of long-term 
consultants. 

KANFA has established several processes as part of our Quality Management System 
(QMS), designed to ensure the consistent quality of our work, but also to enable us 
to uphold a high standard with regards to human rights and decent working 
condi>ons. Our governing documents include our Purpose, Values and Visions and 
our Social Responsibility Policy, as well as detailed process descrip>ons and 
guidelines implemented to ensure that the goals of the policy are met. 

KANFA has high expecta>ons when it comes to our own performance, but this is also 
valid for our supply chain. Our QMS has provisions to assess our suppliers’ ethical 
performance and take appropriate ac>on when deemed necessary. 

Our procedure and guideline for due diligence assessment in accordance with the 
Transparency Act was renewed and implemented in 2023, and further refined in 2024 
and 2025. This procedure includes self-assessment and commitment from our 
suppliers as well as mi>ga>ng and preven>ve ac>ons from KANFA, resul>ng in 
con>nual improvement throughout our supply chain. 

From 2025 we have implemented an on-line supplier assessment registra>on form, 
that further contributes to our Due Diligence process. 

Defini/ons 
For the purpose of this published account, the following defini>ons apply: 

Fundamental human rights means the interna>onally recognised human rights that 
are enshrined, among other places, in the Interna>onal Covenant on Economic, Social 
and Cultural Rights of 1966, the Interna>onal Covenant on Civil and Poli>cal Rights of 
1966 and the ILO's core conven>ons on fundamental principles and rights at work. 

Decent working condi>ons means work that safeguards fundamental human rights 
pursuant to defini>on above, as well as health, safety and environment in the 
workplace, and that provides a living wage. 

Supply chain means any party in the chain of suppliers and sub-contractors that 
supplies or produces goods, services or other input factors included in the supplier’s 
delivery to KANFA of services or produc>on of goods from the raw material stage to 
a finished product. 
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KANFA Social Responsibility Policy 
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KANFA Supplier Requirements 
Our requirements and expecta>ons are documented in an Informa>on Sheet 
distributed to all suppliers. We have also defined and documented a Code of Conduct 
that explains how we expect our suppliers to comply with our ethical standards. A 
signed commitment to this code is expected from all KANFA suppliers. 

All enterprises engaged in KANFA projects as suppliers or collaborators, shall also 
submit a completed self-assessment ques>onnaire, with response to the following 
topics: 

• Policies and systema>c assessments 
• Status within own organisa>on 
• Assessment of sub-suppliers 
• Control of mi>ga>ng ac>ons 

Full transparency regarding the status on fundamental human rights and decent 
working condi>ons throughout the supply chain, is required from all KANFA suppliers. 

Results from due diligence assessment 2025-26 
KANFA Opera+on in Norway 

Based on the due diligence assessment of the KANFA opera>ons in Norway, our 
business involves a limited risk of nega>ve consequences for basic human rights and 
decent working condi>ons. 

Competent and engaged employees are our most important asset. KANFA is known 
to have a good and inclusive working environment with compe>>ve condi>ons in all 
job categories. We strive to facilitate a healthy and sustainable work-life balance. 

KANFA has at its disposal very sa>sfactory office facili>es in Lysaker and Trondheim. 
The rental agreements are properly structured and are entered into with well 
renowned companies. 

Caretaker services, cleaning, canteen etc. complies with the applicable collec>ve 
bargaining regula>ons on wages and working condi>ons. 

KANFA Supply Chain 

With regard to the poten>al nega>ve impact on basic human rights and decent 
working condi>ons, we have iden>fied that the greatest risk relates to the 
procurement of components and fabrica>on services. 

In order to minimize these risks KANFA has implemented procedures to follow the 
suppliers closely and make necessary inves>ga>ons as relevant. 

In cases where we are unsure of how the supplier affects the outside world, we 
request further informa>on and documenta>on. If a supplier cannot document 
sa>sfactory safeguarding of basic human rights and decent working condi>ons, this 
could have consequences for the contractual rela>onship with KANFA. 

However, we will in most cases seek to influence and assist the supplier to minimize 
the risk and to repair any defects or viola>ons. 

Docusign Envelope ID: 3805C023-3EE5-87A9-833A-0A05A5A9ECED



Account of due diligence pursuant to the Norwegian Transparency Act 
30th June 2026 

 Page 5 of 7 

The KANFA QHSE Manager and Compliance Officer has had the responsibility to 
revisit and update the Supplier Due Diligence assessment for 2026. This was carried 
out in close coopera>on with the Supply Chain Manager as well as engineering staff 
working closely with the suppliers. 

Working with suppliers in many regions of the world, involved in fabrica>on and 
construc>on ac>vi>es, we recognise that there are some inherent risks present. The 
fact that many projects can be considered as schedule- and/or cost-driven, serves to 
emphasise these generic risks. 

No specific adverse effects have so far been iden>fied, but KANFA has nonetheless 
chosen to approach the assessment with par>cular focus on risks related to: 

• HSE at the fabrica>on sites (workers’ safety); 
• Excessive use of over>me – long working hours; 
• Decent wages based on local norms and standards; 
• Forced labour and limited freedom of movement; 

The KANFA supply chain consists mainly of fabricators of equipment and fabrica>on 
sites. 60 new suppliers have been added to the register since June 2025, and we 
currently have approximately 117 ac>ve suppliers, with the following geographical 
spread: 

Norway: 27 
Europe: 77 
North America: 1 
Middle East and Eastern Europe: 2 
India: 3 
Far East: 7 

      

In the assessment process, we have u>lised a risk categorisa>on model, where 
several aspects are considered, e.g. geographical loca>on, business sector, type of 
supplier as well as publicly available informa>on and the suppliers own self-
assessment. The level of involvement between KANFA and the supplier is also 
considered. 

Based on these data, our suppliers have been categorised in three categories, 
indica>ng low, medium, or high risk of human- or workers’ rights viola>ons. 

In 2025/26, Self-Assessment Ques>onnaires have been sent to all new suppliers, with 
explana>on and specifica>on of KANFA’s expecta>ons well described. 

Responses have been evaluated, combined with the other factors in our risk model. 

Ac/ons taken 
The ac>ons taken because of the due diligence assessment, are based on the severity 
of the poten>al consequences, and in line with the principle of propor>onality. 

The main reason for the High-Risk categorisa>on of some suppliers, is their loca>on 
in countries where local legisla>on makes it difficult to adhere to the Interna>onal 
Labour Organisa>on (ILO) requirements or where corrup>on is known to take place. 
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Related ac>ons include assessment of compensa>ng measures on the supplier side 
and thorough audit of working condi>ons and business ethics. Further ac>on is based 
on any findings from these ac>vi>es. 

We are happy to note that in countries where local legisla>on prohibits adherence to 
ILO requirements, our suppliers have implemented compensa>ng measures to 
ensure decent working condi>ons. 

This topic is followed closely by KANFA, and we support our suppliers in their efforts 
to improve their performance in this area, taking into account the restric>ons local 
legisla>on and tradi>on may impose. 

Human Rights and Decent Working Condi>ons has been covered in all Suppliers 
Audits conducted through the last year. For 2026 we will conduct a total of eight 
supplier audits. 

The conclusions from previous assessment have been used in the planning of future 
audits of our suppliers. 

Addi/onal informa/on 
Addi>onal informa>on related to the assessment, or the ac>ons taken, can be 
provided upon wriQen request. 

However, we reserve the right under provisions of the Transparency Act to withhold 
informa>on in cases where: 

a) the request does not provide a sufficient basis for iden>fying what the 
request concerns 

b) the request is clearly unreasonable 
c) the requested informa>on concerns data rela>ng to an individual's 

personal affairs 
d) the requested informa>on concerns data regarding technical devices and 

procedures or other opera>onal and business maQers which for 
compe>>ve reasons it is important to keep secret in the interests of the 
person whom the informa>on concerns. 

Any enquiries can be directed in wri>ng to: 

KANFA AS 
Philip Pedersens vei 7 
1366 Lysaker 
Norway 

AQ.: Compliance Officer 

Or preferably by the use of the contact form on our corporate web-page: 
hQps://www.kanfa.energy/contact/ 
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* * * 

30 June 2026 

For and on behalf KANFA AS, 

 

 

 

 

 

 

 

_______________________________________ 

Alexandra Arango-Larche (Chair) 

 

 

_______________________________________ 

Frederic Baudeau 
 

 

_______________________________________ 

Yves Kervren 

 

_______________________________________ 

Amélie Tedeschi 

 

 

_______________________________________ 

Eduardo Fridman 

 

_______________________________________ 

Aleksander Bugge 
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